Appendix A

Local Issues

St. Christine School
Salary, Fringe Benefits and Local Issues
2022-2025

The teacher contract between St. Christine Parish and the Youngstown Diocesan
Confederation of Teachers, which represent St. Christine School teachers, is for the
school years 2022-2025.

1. St. Christine Parish shall abide by all the state and federal laws governing
contributions to FICA, unemployment compensation, and worker’s compensation.

2. Teachers who have accumulated 20 years of service in the Diocese of
Youngstown School System will receive a one-time bonus of $5,000 at the time of
retirement. The payment of $5,000 will be prorated to St. Christine Parish.

3. If the total number of personal and sick days exceeding 189 days at the end of
the school year, those days will be bought back at the rate of $50 per day. They
are to be reported to the teacher by the principal by June 15. The teacher will be
paid in a separate check by June 30.

4. If a teacher does not use his/her three (3) personal days, in the current school
year, those days will be bought back at $50.00 per day.

5. Eligible lay teachers who are employed in the diocese will be provided a paid-
by-the employer life insurance policy. The benefit payable is 1.5 times an
employee’s annual salary for minimum of $30,000, maximum of $150,000,
payable per claim. Reductions in the benefit payable are taken for employees age
65 and older who are actively employed. This benefit is in effect for all eligible
employees until their termination or retirement in accordance with diocesan policy.

6. A $500 stipend will be given to those holding a current religious education
certificate. Teachers whose stipend had been greater than $500 are grandfathered in
at that rate so long as they keep their religious education certificate current.



7. Early retirement will be offered to at least two teachers at St. Christine School
each year with at least 20 years of service in the Diocese of Youngstown in
adherence to the seniority list.

When 2 teacher is choosing to take a buyout, they will receive $10.00 for the first
100 sick days and $40.00 for all sick days over 100 (101-189) and $50.00 for each
additional sick day over 189.

30 years (current salary x 140%) x 100%
29 years (current salary x 140%) x 95%
28 yeats (current salary x 140%) x 90%
27 years (current salary x 140%) x 85%
26 years (current salary x 140%) x 80%
25 years (current salary x 140%) x 75%
24 years (current salary x 140%) x 70%
23 years (current salary x 140%) x 65%
22 years (current salary x 140%) x 60%
21 years (current salary x 140%) x 55%
20 years (current salary x 140%) x 50%

(See Buyout Letter Template)

The financial package is to be paid over a three-year period according to the
regular pay schedule and all tax laws will apply.

No hospitalization or other benefits will apply to the early retirement.

In the event of death of the retiree before the full amount of the buyout has been
paid, the balance will be paid to the retiree’s estate under the same payment
schedule.

A vacancy created by early retirement is exempt from the layoff policy of the
Basic Contract.

In the event of a school closing, teachers who previously took an early retirement
will continue to receive full buyout benefits.

Any eligible teacher who retires under early buyout options is ineligible to receive
severance/ bonus pay as delineated under #2 above (Severance/Bonus Pay).



The pastor will notify the eligible teacher(s), in writing, by March 1. The eligible
teacher must respond, in writing, to the pastor, by March 15. An agreement must
be signed by May 1.

8. A stipend of $2,700 will be allotted per year for extracurricular activities.
These are to be determined and listed. (ex. liturgy coordinator, those who prepare
students to receive Sacraments).

A Confederation representative from St. Christine School and the school principal
will determine stipends for extracurricular activities on a yearly basis. These
activities and stipends will be listed by the first teacher inservice in August.

9. A minimum of 200 minutes of preparation time will be given to full-time
teachers per week within the parameters of the instructional day. When special
circumstances arise (emergencies, staffing changes, and any agreement in a
memorandum of understanding) the amount of time given and when it will be
given will be agreed upon by the principal, the classroom teacher, and a
Confederate representative. The principal will make every effort to see that these
periods are made available to their teachers.

Every effort will be made to get a substitute teacher, including art, music, gym and
computers, regardless of when the teachers call off.

Alternate schedules will be created and followed for school days with liturgies and
assemblies. This will allow all teachers to have class with their students on the
designated days.

10. A teacher who has a child/children enrolled at St. Christine School and is a
registered, and practicing member of the parish will pay no tuition. A teacher who
is a non-parishioner will pay half tuition for children attending St. Christine School
and can apply for financial aid.



Buyout Letter Template
Date

Retired Teacher

Dear Retired Teacher

The purpose of this letter is to document the terms and the amount of your early
retirement that will be paid by St. Christine’s. You have 25 years of service at the
time of your retirement. In addition you had a total of 172 unused sick days as
of INSERT DATE, of which you will be paid for the 72 days over 100 @ $40 and
100 days at $10. Accordingly, you will be paid:

Current Year Salary $48,060.00
X 140%

Subtotal $67.284.00

25 years X 75%

Amount before sick days $50,463.00

100 sick days @ $10 $1,000.00

72 sick days @ $40 $ 2,880.00

Total Owed $54,343.00

Paid over # of Years 3

Annual Amount $18,114.33

I this agrees with your understanding, please sign below and return this letter to
the rectory at your earliest convenience.

Sincerely,

Pastor

1 agree with the above terms and conditions. If there are any changes to my
withholding, I will notify either school principal or Pat Finn at least 7 days prior to
my next scheduled paycheck.

Retired Teacher
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